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Recent trends 
in Maine... 
where are we in 
the recovery? 



Unemployment rates have trended lower the last two 
years. The U.S. rate is down more than Maine's rate. 
Is our recovery is lagging the nation? 
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NO! Maine continues to have a higher share of employed 
population and the gap has increased slightly 
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The U.S. unemployment rate has declined because millions have 

left the labor force. Maine's labor force participation rate has not 

declined near as much. (Jobless people not actively looking for work 
are not counted as unemployed -they are not in the labor force) 
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If U.S. labor force participation matched Maine's the 
national unemployment rate in November would have been 
10.0%; if Maine participation were as low as the nation our 
unemployment rate would have been 4.9% 



Unemployment Rate Estimates for November 2012 
for Alternative Labor Force Participation Scenarios 
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Unemployment rates under alternative part 

65.2% (current for Maine) 
63.6% (current for U.S.) 


icipation « 
10.0% 
7.8% 


scenarios: 
7.2% 
4.9% 


66.2% (January 2008 for both Maine & 
U.S. at beginning of recession) 
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Unemployment is highest among those without 
post-secondary education and young people... 

(2011 overage unemployment rotes in Maine) 




...who are less likely to be in the labor force or employed 

(2011 overage labor force participation rates in Maine) 




Maine lost nearly 30,000 jobs before stabilizing in 2010. From 
June 2011 to June 2012 we're up more than 6,000 jobs. 
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■Benchmarked Job Count 
•Estimates (to be revised March 2013) 
'Likely Revisions 
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The average time to full job recovery was 27 months for 
the previous six recessions. ..this recovery is different. 
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Months from start of recession 
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The number of jobs are down in most sectors since 2007, 
though manufacturing and construction account for two- 
thirds of net losses. Four sectors have posted job gains. 

(Change in jobs from Dec 2007 to Nov 2012, seasonally-adjusted) 
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Job outlook & 
re-employment 
challenges... 
skill gaps 



The Consensus Economic Forecasting Commission 
expects us to return to pre-recession job levels in 2017 



625,000 



615,000 



605,000 



595,000 




Nonfarm Payroll Jobs 
Likely Revised Payroll Jobs 
CEFC November Forecast 



585,000 I 



The outlook to 2020 is for job growth in most sectors, 
but only five are expected to gain back all the 
jobs lost since the pre-recession peak. 
Manufacturing is expect to continue to shed jobs. 
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The shifting structure of employment has 
created geographic and skill mismatches between job 
seekers and employers in growing industries 



Geographic mismatch - Industries that are growing or primed 
to hire workers tend to be concentrated in service-center 
communities. A high share of job displacement has been in 
outlying areas, often beyond commuting distance to service 
centers. 

Knowledge & skill mismatch - A high share of job openings 
are in occupations requiring post-secondary education, often 
specific education such as in health professions. A high share of 
job seekers do not have the education or work experience 
necessary for entry into those fields of work. 



The demographic 

challenge 



We no longer have positive natural change, a trend that 
is expected to worsen as baby boomers advance in age. 
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It is critical that we attract young people to stay and others 
to relocate here. Since 1970, the only periods of net out- 
migration were during recessionary periods and when 

military bases closed. 
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The prime working-age population is declining... 
and we're already the oldest state in the nation 
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The population is getting older 
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What about 
the Kennebec 
Somerset region? 



Maine's population has declined slightly since 2008. 
Kennebec and Somerset were among the 
ten counties with net population loss. 




The structure of employment in the region is 
heavily weighted to slow growth industries, 
especially state government 
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Wholesale Trade 
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